
ODC is accredited by CARF in Community Employment Job
Development, Job Supports, and Job-Site Training; Employment

Planning Services; Employee Development Services; and
Organizational Employment Services.

ODC Credentials and Expertise—ODC’s professional staff are required
to have the education, degrees, experience, and training necessary to

provide the highest standards of vocational services.

Professional Ethics —It is the policy of ODC to promote and expect
professional, ethical behavior of all staff members. It is the

expectation of ODC that the conduct of its staff be professional at all
times and that staff avoid actions or activities that would be

detrimental to ODC or the people it serves.

Short term assessments and training
programs by ODC offer individuals the

chance to identify and develop their skills
to prepare for a job in the community.

Enrich the lives of people with
disabilities or other barriers to
employment by developing
meaningful work opportunities.

Mission Statement of
Opportunity Development Centers, Inc.

Work: Work enhances the quality of
our lives.

Achievement: Given the opportunity
and support, people with a desire to
work can succeed

People: Each person is valuable and
has unique abilities and ideas to con-
tribute to the work place and com-
munity.

Innovation: Success is limitless with
creativity and an open mind.

Offer a variety of employment
options in our facilities and in the
community by operating a
viable business.

For further information contact:

In Wisconsin Rapids
Opportunity Development Centers, Inc.

1191 Huntington Avenue
Wisconsin Rapids, WI 54494

Phone: 715-424-2712
Fax: 715-421-1885

In Marshfield
Opportunity Development Centers, Inc.

2406 East 21st Street
Marshfield, WI 54449
Phone: 715-387-1161

Fax: 715-389-1443



SituationalAssessmentisaprogram
whichwillevaluateyourworkskills
andabilitiestodefineyourwork
readiness.

YourODCClientManagerwill
addressdifferentareasthatmaybe
hamperingyourabilitytogetajob
suchas:

workhistory
academicachievement
learningability
workskills&behaviors
effectofdisability
barrierstoemployment
interests
socialskills
jobseeking&keepingskills

Whenyouhavecompletedthe
SituationalAssessment,youmay
haveaworkplanandrealisticjob
goals.

WorkAdjustmentTrainingisa
programthatdevelopsor
re-establishesskills,attitudesand
behaviorsandprovidesawork
reference.ThegoalofWork
AdjustmentTrainingistoassistyouin
reachingyouremploymentgoals.

YourODCClientManagerwill
addressareasincluding,butnot
limitedto:

attendance
productivity
quality
grooming&hygiene
workrelationships
safetyawareness
stamina
follow-through
jobseekingskills

Youwillhavecompletedthis
programonceyoueitherare
employed,ormoveintoanother
programtoassistinmeetingyour
workgoals.

AtODCweoffer2uniqueprogramstohelpindividualsidentifyand
developtheirskillssotheyarereadyforajobinthecommunity.

ODC’sprogramsprovidearealisticandintegratedworksettingwhereall
individualsaregiventheopportunitytotrynewjobs,makemistakes,

receiveconstructivecriticismandlearnfromtheirexperiences.

ODCisanot-for-profitagencywitha
missiontoenrichthelivesofpeople
withdisabilitiesorotherbarriersto

employmentbydeveloping
meaningfulwork

opportunities.

OurEmploymentServices
departmentprovides

assessmentandworktraining
opportunitiestohelp

individualssucceedintheirgoalof
findingemploymentinthecommunity.

ODC’spositive,barrier-free
environmentallowspeopletobe

challengedtolearnnewskills,setgoals
andachieveemployment.

Withtheavailabilityofour
services,allindividuals,

regardlessoftheseverityoftheir
disabilitycanfeelthesatisfactionof

beingapartofthe
communityworkforceand

earningapaycheck.

call7154242712or715387-1161formoreinfo

ELIGIBILITYCRITERIA:
beofworkingage

exhibitvoluntaryparticipation
haveaverifieddisabilityorotherbarrierto

employment
beemotionallyabletoparticipate(notharmfultoself

orothers)
beabletomaketransportationarrangements
meetsormakesarrangementsforself-careneeds

have3rdpartysponsorship
havenecessaryreferralandbackgroundinformation

including,butnotlimitedto,documentationof
primarydisabilityoremploymentbarrier

Itisreasonabletobelievethatservicesprovidedor
recommendedwillbebeneficialtotheindividual

Willingandabletofollowestablishedworkrules,
policies,andprocedurese.g.drugfreeworkplace,
etc.


